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Message from our Chief
As we swing into the second month of 2021, we need to be
grateful for all the wonderful things that the creator
continues to guide us and share with our families. I want to
applaud you all for your efforts in doing your part in
curbing the COIVD 19 and keeping it out of the beautiful
community. Our Health, EMO & Admin Team is working
consistently on the Vaccine Roll Out plan and we will be
sharing more info in the coming days; During these
uncertain times I encourage you all to stay focused on your
mental health. As a parent, I also want you to support your
children’s growth in education, physical and emotional well
being. Balance will help our families to remain healthy,
vibrant, and resilient.

INSIDE

TAKE A LOOK INSIDE
(front cover image)
Jordan’s Principle

EVENTS
See inside for all community
events

CHIEF AND COUNCIL
Chief and Council will continue
to meet during the Red Phase via
Zoom

(Chief’s Message cont from page 1….)

The Council has been meeting over the last month
twice a week, one night council business and another
is a working group to bring all ideas together and
discuss the vision for the community. We are
shooting towards 100 days goals of checking off
priorities, stay tune as we’ll share shortly.
Please take some time to enjoy the warm winter
days, with valentines coming up be sure to spread
the love.
Koselmol
Sakom Polchies

Jordan’s Principle
JORDAN RIVER ANDERSON, a child
from Norway House Cree Nation who
was born with multiple disabilities,
has become a name synonymous with
government neglect of First Nations
children.
As a result of colonial policy and
discriminatory payment processes
between the Province of Manitoba
and Government of Canada, Jordan’s
needs were pushed to the side while
governments played hot potato;
neither level of accepted
responsibility for his at-home care.
Jordan would go on to spend his
short life in hospital, never returning
to his loving home, another
Indigenous life cut short through
institutionalization. Following his
tragic death due to this neglect,
advocates and champions, including
Dr. Cindy Blackstock from the First
Nations Child and Family Caring
Society (FNCFCS), sought to ensure
that children would never have to face
the discriminatory treatment that
Jordan endured.
This Child-First Initiative is intended to
remove barriers by addressing costs
for all public services Indigenous
children require, whether they reside
on or off-reserve, with governments
handling billing issues in the
background.

Ha ve something
you woul d like to
share?

The Sitansisk Kolusuwakon is a newsletter for our community, and it is
important you help provide direction and input to what you would like to see
here. Share with us at newsletter@smfn.ca

60+ Housing Unit Available

St. Mary’s Housing Department will be accepting names for a Senior’s 60+ Unit.
Please leave your name with Sally Brooks or Simon Gabriel at the Band Office,
(506 )458-9511. If you have previously put your application in for a 60+ unit your
name will automatically be included in this section.
The deadline for submissions is Tuesday Feb 9, 2021 at 12pm.

Conserve Energy Contest Winners
Congratulations to Darrell Paul for winning the Hydro Contest for the month of
January 2021!
Congratulations to Meah Williams for winning the kids coloring page for January
2021! (Colour and submit the monthly colouring pages to win a prize!)

A big Energy Saving Thank you to all who participated in the contests.
This years monthly prizes have been donated by:
-

St. Mary’s Child and Family Services
St. Mary’s Entertainment Center
St. Mary’s Health Center
Retail Sales

St. Mary’s Health

Feb 4, 2020

The latest news, views, and announcements

Messages to the SMFN community for how to
prepare for the vaccine:
“What can I do now to prepare for my upcoming Covid-19 vaccine?”
Beginning February 1st it’s going to be very important for people to PAY ATTENTION TO THE
MESSAGES that come out around vaccine scheduling. We can’t have everybody showing up at the
same time so people will have to pay attention to when it is your turn to come and we will be sure
to let people know. People will be prioritized by their age and health status and then we will
probably try to organize according to address. Messages will come via social media and notices to
the door so please be sure that all people in your household are aware of the clinics and the dates
and times.
ANYONE THAT HAS A MEDICAL CONDITION SUCH AS AN AUTOIMMUNE DISEASE OR IS
IMMUNOCOMPROMISED (such as taking chemo or immune globulin) WILL NEED TO HAVE A
DOCTORS NOTE TO GET THE VACCINE. Please call your family doctor now if you fall in this
category and have a conversation with your doctor about getting the vaccine. Bring the note with
you the day of your vaccine.
THE VACCINE IS A TWO-PART VACCINE AND IT IS GOING TO BE JUST AS IMPORTANT THAT
YOU SHOW UP FOR YOUR SECOND DOSE. You will be given a date and time for your second
shot during your first visit. We are going to need everybody’s help in staying organized and on
time to ensure the safety and efficiency of these vaccine clinics. We each have to do our part.
(CONT…. next page)

St. Mary’s Health

Vaccination info
(cont…)
BE PATIENT AND KIND! We will
all be able to get our vaccines
sooner or later and we will do our
best to ensure that our community
is looked after as a priority. We will
get through this together.
ON-RESERVE BAND AND
COMMUNITY MEMBERS DO
NOT NEED TO REGISTER. We
have you counted in our numbers.
***SPECIAL NOTE FOR OFFRESERVE MEMBERS (please pass
along to family members that live
within zone 3 and near the
community if planning to get
vaccinated at the SMFN clinics):
please contact Barb Paul at 9989542 (call or text)or FB message
Barb, or email her at
barbarapaul@smfn.ca with your
name and contact info for anyone
that is over 16 that lives within your
SAME HOUSEHOLD that is
planning to get the vaccine. It is
important that we know our
numbers. You will need to register
to have your vaccine here. If you
live outside the community and
you do not register, you will not be
able to get your vaccine here.
Thank you for your cooperation! It
is going to take all of us working
together to make this happen. Any
questions, contact us at the Health
Center at 452-2750

EMPLOYMENT
OPPORTUNITY
Community Policy Liaison
Kwilmu’kw Maw-Klusuaqn Negotiation Office (KMKNO) is currently seeking a Community Policy Liaison to
support the work of the Policy Analysts from the Maw-Kleyu’kik Knijannaq (MKK)/Child and Family Initiative.
The successful candidate will lead community outreach in our member Mi’kmaw communities to obtain
feedback and input into the policy and laws currently being drafted by the MKK team.
Specific duties included but not limited to:
• Develop and enhance communication strategies for MKK specific to the policies and laws being
developed on behalf of member communities;
• Work with Mi’kmaw communities to gather thoughts and opinions on the path forward for MKK and to
ensure an understanding of ongoing projects;
• Work alongside organization’s communications and youth departments to
engage Mi’kmaw community members regarding child welfare laws and policies currently under
development;
• Work in coordination with, and in support of, fellow MKK Policy Analysts who are conducting research
to develop Mi’kmaq-focused policies and laws for child and family care;
• Liaise with communities and other organizations to ensure cohesion in activities;
• Work alongside Communications Department to develop, design and implement newsletters,
brochures, communiqués, and other related materials;
• Assist with website updates.
Qualifications:
• Knowledge of Mi’kmaw communities and their perspectives;
• University degree or College diploma in Social Work, Sociology, Political Science, or other related field,
or equivalent experience;
• Strong interpersonal skills with ability to work in a team environment;
• Excellent communication, public speaking, writing and editing skills;
• Strong working knowledge of Microsoft Office;
• Production experience in other media (video, graphic design, photography), considered an asset;
• Knowledge of the Mi’kmaw language, a strong asset;
• Must be willing to travel, have a vehicle and a valid NS driver’s license.
Term: One (1) year term contract
Salary: To be determined based on knowledge and experience
Deadline for applications is February 17th, 2021 at 4:00pm AST
Please forward cover letter and resume with two references to
Crystal Dorey at crystaldorey@mikmaqrights.com or via fax: (902) 843-3882
Note: Kwilmu’kw Maw-klusuaqn hires on the basis of merit and is committed to employment equity. We
encourage all qualified persons to apply; however, qualified Aboriginal applicants will be given priority in
accordance with the Aboriginal Employment Preference policy of the Canadian Human Rights Commission.
Only candidates selected for interviews will be contacted.
Position is subject to final budgetary approval.

Employment Opportunity
RESOURCE DEVELOPMENT CONSULTATION COORDINATOR (RDCC) ASSISTANT ( 1 Year Contract)

The St. Mary’s First Nation Consultation Department is seeking a RDCC Assistant. The position requires a highly organized,
motivated and reliable person. The successful candidate would be required to have good relations in the community. They are
required to take direction from the RDCC, and Leadership. The RDCC Assistant will work toward upholding St. Mary’s
responsibilities in engaging government and proponents over matters concerning natural resource extraction, conservation, or
changes in the tenure and use of land within Wolastoqey territory. The RDCC Assistant will also help with keeping St. Mary’s
community members updated on various files. The ideal candidate must have advanced writing, communications and computer
skills. Training on the legal duty to consult and consultation will be provided for the successful candidate.
QUALIFICATIONS AND COMPETENCIES
−

Relevant bachelor’s degree and/or administrative assistant certificate.

−

Wolastoqey language is an asset but is not required.

−

Formal education, training or experience to include: government affairs and regulatory review processes, project management,
record keeping, research, conflict resolution, negotiations, communications and proposal writing.

−

Experience working with Aboriginal communities.

−

Ability to communicate effectively with government officials.

−

Experience with community engagement.

−

Ability to adapt to a flexible and fast-paced environment, and complete work with minimal supervision.

−

Strong research, analysis and report/proposal writing skills, plus organizational and project management skills.

−

Working knowledge of the Microsoft Office suite and other software programs (Adobe, Zoom, etc.).

TERM
1 year contract. 32 hours a week, 8:30am to 4:30pm, Monday to Thursday. Between $15/hour and 18/hour depending on experience.

Please Submit Resume & references to :
Jan Rouse/ HR Generalist
St. Mary’s First Nation
150 Cliffe Street (2nd Floor)
Fredericton, N.B. E3A 0A1
Fax (506)472-6220 or email to janrouse@smfn.ca

Deadline for applications will be February 18th, 2021.

Job Opportunity
TG Ventilation
Solutions LTD.

TG Ventilation is looking to hire 1 to 2 community members to assist with the
HVAC installation on the Deham St. Rebuild Project. Successful candidates, if
interested may have the opportunity to continue their learning and education with
the company. There is a labour shortage in NB in this field so training new people
in trades is essential.
HVAC / Apprentice Job Description
• To perform various fabricating, assembling, and installing of sheet metal
products.
• Use hand and power tools associated with the sheet metal industry.
• Interpret blueprint plans.
• Ensure safety of oneself and to all other on the worksite.
• Various labour duties including but not limited to: duct sealing,
fabricating/installing duct to foreman’s expectation.

If interested, please leave your name at the front desk (458-9511) a resume would
be as asset.

Women’s Equality Branch / Direction de l’égalité des femmes
PO Box / C.P. 6000 Tel. / Tél. : 506-453-8126
Fredericton, NB
Fax / Téléc. : 506-453-7977
Canada E3A 5T8 www.gnb.ca/women

February 1, 2021
Office of First Nation Education
Department of Education and Early Childhood Development

RE: International Women’s Day 2021 – New Brunswick Women who inspire us.
Student Participation
International Women’s Day (IWD) is marked on March 8 every year! It is a major day of global celebration for the economic, political and
social achievements of women past, present and future.
To highlight the achievements of New Brunswick women, this year, we will be presenting the inaugural VIVE Awards!
As part of the celebration, once again, we are inviting New Brunswick students to submit either a video, a poster or a
story about a woman who inspires them, a woman that has shaped their lives, community or place of work. We are hoping
to receive submissions from students of all grades, schools and regions across the province. The school with the greatest number of
submissions will be awarded the IWD 2021 “School of the Year” certificate! The top five student submissions will be displayed at the IWD
March 8th event as well as being featured in our IWD Magazine and IWD E-zine, which will be shared province wide.
Attached you will find a digital package with submission guidelines, website information www.gnb.ca/IWDStudents, and
a poster that we ask will be disseminated to teachers and parents. Deadline for submissions is February 19, 2021.
We invite all schools and students to participate in this exciting event to celebrate women’s achievements and to promote women’s
equality within our province!
Thank you for your time and we look forward to hearing from you.
Sincerely,
IWD Committee.
Women’s Equality Branch.
All submissions will be treated in accordance with the Education Act and the Right to Information and Protection of Privacy Act.
All student’s personal information will be kept confidential and only first names and name of school will be shared publicly.

INTERNATIONAL

Women’s
DAY

Women’s
DAY

INTERNATIONAL

www.gnb.ca/iwd

Sartain MacDonald Building
551 King Street
Fredericton, N.B.
E3B 5H1

iwd-jif@gnb.ca

By submitting your entry for International Women’s Day – NB Women Who Inspire Us, you agree that the Government of New Brunswick’s - Women’s Equality Branch
may use, edit, publish, exhibit, distribute and reproduce your submission, your name and the name of your school in on-line or print media, and at associated public
events.

For more information,
questions and to submit
your entry please visit:

Story Guidelines:
• Stories may be submitted digitally or hard copy (at the address below).
• Story submissions should include an image of the woman you are celebrating (if possible).
• Maximum1000 words.
• Story submissions must be accompanied by student’s name and name of school.

Poster Guidelines:
• Posters may be submitted digitally or hard copy (at the address below).
• Poster submissions should include an image of the woman you are celebrating (if possible).
• Poster submission must explain how you know them and how they have inspired you.
• Poster submissions must be accompanied by student’s name and name of school.

Video Guidelines:
• Video submission should introduce viewers to the woman being celebrated and explain how
you know them and how they have inspired you.
• Maximum 2 minutes.
• Video submissions must be accompanied by student’s name and name of school.

NB Women who inspire us
Guidelines
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Who are the New Brunswick women
who inspire you?
2021 school submissions are now open!
New Brunswick students from all schools and all grades are invited to submit either
a video, a poster or a story about a woman who inspires them!
The top five student submissions will be featured at our Internatnional Women’s Day event in March.

How can I submit my entry?
Easy! Use the following QR code or submit your entry online at: www.gnb.ca/IWDStudents.
The deadline for submissions is February 19, 2021.

NADACA
Native Alcohol and Drug Counselling
Association of Nova Scotia

Looking for support?
Pjila’si!
Online 4 Week Certiﬁcate Program
Virtual Aboriginal Wellness Program
START DATE: February 16, 2021
END DATE: March 12, 2021

Sacred Teachings
Mental Wellness
Goal Setting

Join our virtual classroom for
daily sessions and cultural
teachings by our certiﬁed
treatment and prevention
counselling team, and clinical
and cultural therapists.
Limited space available.

To register contact:
Reception at NADACA: 902-379-2262 or 1-866-588-5954
or email: corijulian76@gmail.com

nadaca.ca

EMPLOYMENT OPPORTUNITY
Position:

Housing Inspector-Technician

Supervisor:

Director of Technical Services

Main Office:

North Shore MicMac District Council Office,
38 MicMac Road, Eel Ground, New Brunswick E1V 4B1

Application
Deadline:

12:00 pm (AST) on Friday, February 19th, 2021

Start Date:

TBD

Employment Term:

One-Year Contract with Possibility of Renewal

Program Locations:
The Housing Inspector-Technician may work remotely from a mutually agreeable location in New Brunswick
or Nova Scotia.
The Housing Inspector-Technician will be required to travel to First Nation communities throughout Atlantic
Canada. The successful candidate must have a valid driver’s license and clean criminal record.
Scope of Position:
The Housing Inspector-Technician will be responsible for assisting the Technical Services Team with the
administration and delivery of various housing programs for Atlantic First Nation communities. The Housing
Inspector-Technician shall:
• Assist in the administration and management of the Canada Mortgage and Housing Corporation
(CMHC) On-Reserve Inspection Program for all Atlantic Provinces;
• Complete various inspection types and reports for CMHC’s On-Reserve Inspection Program for all
Atlantic Provinces;
• Perform building code compliance inspections at various stages of construction;
• Identify potential funding sources for housing programs and projects;
• Prepare request for proposals (RFP’s);
• Respond to infrastructure and housing related RFP’s that will benefit the NSMDC and our member First
Nation communities;
• Have the knowledge and ability to prepare cost estimates for new housing and renovation projects;
• Assist with housing projects, housing programs, policy development and creation / updating of housing
databases for multiple First Nation communities;
• Assist in developing additional housing capacity for First Nation housing staff;
• Serve as a liaison between the First Nation, contractors, consultants and governmental organizations;
and
• Stay informed of any new First Nation Housing programs and / or initiatives that may provide benefit
to the NSMDC and our member First Nation communities including viable business opportunities.
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Please note that the technical and administrative duties outlined above are not exhaustive and other duties
may be required.
Preferred Formal Education and Preferred Training:
• Diploma or bachelor’s degree in Arts, Business, Science or Engineering Technology.
• Certificate in Housing Inspection or Construction related trade.
• Certified as a Building Code Qualified Official Level 1.
Preferred Experience:
• 5+ years of residential inspection related experience.
• 3+ years of construction project management in public and/or private sector.
• 3+ years of management and/or administration in public or private sector.
• Knowledge of current regulations, codes and standards for housing construction.
• Experience in preparing RFP's and proposals.
• Experience working with First Nation communities.
Skills Required:
• Proficient in computerized reporting formats and applications.
• Ability to provide effective leadership through daily responsibilities.
• Ability to analyze and assess programs, policies, and operational needs and make appropriate
adjustments to ensure efficiency and effective service delivery.
• Ability to identify and respond to sensitive community and organizational issues, concerns and needs.
• Ability to work both independently and as part of a team to meet required deadlines.
• Strong research and investigative skills.
• Excellent report and writing skills.
• Strong organizational and time management skills.
• Strong communication and presentation skills.
• Spoken and written English is essential; proficiency in Mi'kmaq will be considered an asset.
If you are a professional willing to work with and advance First Nation communities in the areas of
infrastructure and housing, then this is an exciting opportunity. This position will appeal to a high-energy,
highly collaborative professional with innovative thinking and great communication skills.
Please kindly submit your resume and cover letter to Jodi MacIntosh, Manager of Human Resources &
Administration, at jodimacintosh@anqotum.ca.
This is a full-time position. Salary will be based on education, experience and qualifications of the successful
candidate.
The deadline for submission is 12:00 pm, Friday, February 19th, 2021.
NSMDC is an equal opportunity employer and welcomes applications from all interested parties. We thank
you for your interest, however, only those candidates selected for an interview will be contacted.
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Conserve Energy!

Name:
Phone:
Kids, Color this page and return to the Social Department by February 25th,
for a chance to win $25.00 cash.

St. Mary’s
Supermarket
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grocery

OLD EL PASO
TACO KITS

BUSH’S BAKED
BEANS

COMPLIMENTS
SOYA SAUCE

COMPLIMENTS
WHITE VINEGAR

$ 48ea

2/$ 00

$ 38ea

$ 18ea

3

250-510G

398ML

4L

1

450ML

3

2

VH SAUCES

STOUFFER
FROZEN
DINNERS

HEINZ BEANS
& PASTA

CAVENDISH
HASHBROWN
PATTIES

$ 38ea

$ 98ea

4/$ 00

$ 88ea

2
meat

341ML-355ML

2

249-332G

398ML

5

1

600G

COMPLIMENTS LASAGNA
MEAT OR CHICKEN

COMPLIMENTS
FULLY COOKED
BREADED CHICKEN
BURGERS

5

1KG

$ 98ea

$ 88ea

MAPLE LODGE
CHICKEN WEINERS

1

4

785G

450G

$ 68ea

FRESH PORK
SPARE RIBS

produce

$5.69 KG

2

$ 58lb

MAPLE LEAF FULLY
COOKED BACON

4
seafood
$ 18ea

CARROTS/ONIONS

COMEAU BACON
WRAPPED
SCALLOPS

1

2LB

$ 28ea

1398

340G

$
GREEN CABBAGE

58

$1.28 KG

¢

POTATOES

2
deli
$ 428

10LB

$ 98ea

lb

FRESH ATLANTIC SALMON
FILLETS (BONELESS)

10

$24.21 KG

$

98lb

NACHO DIP

ANCHOR’S BAY
PRE-COOKED CLAM/
MUSSEL MEAT,

3
bakery
340G

$ 48ea

INSTORE BAKED
DATE SQUARES 8”

4

$ 98ea

ea

VOLPI
CHORIZO
SALAMI

2

ea

4

POPCORN CHICKEN SNACK

175G

$ 68ea

$ 78ea

6

ASSORTED 8” SINGLE LAYER
GOURMET CHOCOLATE CAKE

$ 98ea

6” ROUND
CHERRY
CHEESECAKE

7

$ 98ea

WING SPECIAL SUPER BOWL SUNDAY, ONLY 38¢ EACH! WHILE SUPPLIES LAST
SENIORS’ DAY EVERY WEDNESDAY 10% OFF ST. MARY’S SUPERMARKET ONLY!

WE CARRY
HELIUM FILLED

BALLOONS

OPEN 7 AM—10 PM - 7 DAYS A WEEK

WHERE EVERYONE IS WELCOME!
ST.MARY’S RETAIL SALES, WHERE THE CUSTOMER IS ALWAYS # 1
150 CLIFFE ST., FREDERICTON, NB
WE RESERVE THE RIGHT TO LIMIT PRODUCT WHILE SUPPLIES LAST
CHECK OUT OUR WEBSITE

WWW.STMARYSRETAIL.COM • 506-462-9604
TAXES & BOTTLE DEPOSIT WHERE APPLICABLE

TAX FREE
SUNDAYS!

ST. MARY’S SUPERMARKET ONLY

