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SMFN Welcomed Mayor Kate Rogers of Fredericton October 

13, 2021, for a Meeting to Develop Partnerships 



 

 

 

Notice of Planned Demolition 

St. Mary’s Retail Sales would like to notify the community of the 

demolition of the old Loyal Taxi stand, located off Union Street. 

Demolition will start Friday, October 22, 2021. 

Please avoid parking within 15 meters of the building for the 

immediate future to ensure timely completion of this project. 

Following demolition, the lot will be prepared for future 

development 
ST. MARY’S 7th ANNUAL 

CHIEF HAROLD SAPPIER 

COMMUNITY BULL MOOSE HUNT 2021 

This year’s community moose hunt will be October 15, 16, 17th, 2021 

We look forward to meeting & seeing you all at this great yearly 

community event!!!!  
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Update Regarding COVID-19 Policy 

During a duly convened session of Chief and Council on September 28, 2021, a new 

COVID-19 policy was adopted for use in all band-operated buildings. As part of this 

policy, a mandate was introduced for testing of employees (and individuals regularly 

conducting business inside); individuals who provide proof of vaccination are exempt 

from this testing. Individuals who repeatedly decline testing will be denied entry into 

band-operated buildings until further notice. We continue to welcome citizens and 

employees to utilize our spaces provided they agree to these public health measures. 

The tests being used are point-of-care/rapid test kits. These tests involve a non-invasive 

swabbing of the end of nostrils and can be self-administered. These tests are provided 

to employees at no cost and all results are to be kept confidential. 

This policy was made under the advisement of our health workers, public health officers 

from multiple levels of governance and SMFN Emergency Measures Operations. Our 

community has one of the highest vaccination rates in Turtle Island and has managed to 

avoid having a positive COVID-19 test among any members at this time. 

This policy is an effort to maintain that success. The overwhelming majority of staff 

have agreed to testing or have provided proof of vaccination, with testing proving 

effective at preventing the potential spread of COVID-19 in at least one facility. 

Chief and Council remain committed to maintaining the health and safety of our nation. 

The next Chief and Council meeting will be held on October 19, 2021. If citizens have 

input on the above issues or any other concerns, please contact a member of Chief and 

Council or Band Administration by calling the band office or via their listed contact 

information on the community website. 

-XXX- 
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Chief and Council, October 5 – Minutes, Motions, and Summary 

The meeting was opened with a prayer by Sakom Polchies, followed by an update 

regarding the agenda. Primary talking points addressed handling of turkey hampers and 

gift cards for SMFN members, homelessness among community members during the 

winter months, updates from the Emergency Measures Operations team, Security team 

updates and a small update regarding the need for loan renewals on the homes on Bear 

Drive and Gabe Acquin. 

There were two motions made, as seen below: 

Motion 1: A motion to remove the security checkpoint gates following Halloween, 

effective November 1, 2021, until further notice. (Due to issue with plowing around these 

gates) Motion Passed. 

Motion 2: A motion to sign loan CMHC loan renewals for the homes on Bear Drive and 

Gabe Acquin. Motion Passed. 

Verbal approval was granted to authorize the distribution of $50 Walmart gift cards to off-

reserve members in lieu of a Thanksgiving turkey hamper. Citizens of St. Mary’s First 

Nation residing in the US will have theirs mailed out slightly later in time for American 

Thanksgiving (In November.) Moose hunt registration, funding and other details were 

provided to Chief and Council for review. 

Chris Brooks was present to provide a proposal for a temporary solution to the 

homelessness problem affecting some members. There’s a potential for a short-term loan 

of trailers suitable for habitation by members over the winter months to reduce their risks 

during the extreme cold seasons. This equipment is available due to the progress made on 

another project which has yet to be established, so provided the trailers are kept in good 

order, there should be minimal issues with loaning them over the winter. Total would be 

three trailers on loan, with support staff being ideal to provide some guidance of the 

individuals most likely to be a good fit in these trailers due to their knowledge of and 

interactions with many of the prospective occupants. Chief and Council formally thanked 



Chris Brooks for his continued dedication to assisting the community in ways beyond his 

official capacity. 

Additional suggestions to address the homelessness concerns was the discuss long-term 

rates with local hotels or motels to house individuals with nowhere to stay during the 

winter. Uncertainty on the viability and cost of this approach led to the discussion being 

set aside for the time being. 

SMFN Emergency Measures Operations gave a briefing on the state of affairs regarding 

the updated COVID-19 policy. Some pushbacks from a handful of individuals, but the 

overwhelming majority were supportive of the measures as implemented. Inquiry from 

council on whether the policy would be improved if rapid testing were implemented for all 

staff; EMO said while that would be ideal, there’s not enough tests available at present to 

make that viable. EMO emphasized the need for confidentiality to be maintained on the 

results of workplace testing, as there had been an expression of concern from individuals 

at one facility following a positive test result. 

Chuck Paul provided a briefing on the state of the community safety plan, gated 

checkpoints at night and the installation and deployment of security cameras in the 

community. Key takeaways were that more volunteers would be needed to continue the 

gated checkpoints in the future, as without volunteers, security must pull its patrol car staff 

to man the gates as well as sometimes requiring overtime work. This has led to exhaustion 

of some members of the staff, particularly those who end up working two shifts in a day. 

Additional staffing for security is to be evaluated, as well as a review of the drug policy for 

security workers regarding cannabis use. At present, any use of cannabis is prohibited, but 

this may not be necessary given the legal status of the product now. 

Chief and Council wished to send a formal congratulations to Brady Paul in recognition of 

their appointment as a chair at AUS. “That’s a big step in a journey to go abroad and 

develop one’s career (…) hopefully bringing that knowledge home to the community 

eventually” said Sakom Polchies. 

Chief and Council remain committed to maintaining the health and safety of our nation. 

The next Chief and Council meeting will be held on October 19, 2021. If citizens have 

input on the above issues or any other concerns, please contact a member of Chief and 

Council or Band Administration by calling the band office or via their listed contact 

information on the community website. 

-XXX- 
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Chief, Council and Community Meeting on Drug Bylaw Formation 

The meeting opened with a prayer and song by Elder Maggie Paul. Afterward, 

attendees were welcome to the meeting by Sakom Polchies, particularly the elders 

and youth. The focus of the meeting was to move forward from the October 6 

meeting following the community-led actions against illicit drug distribution. 

Representatives from various departments were present to offer input and answers 

to questions raised by community members. 

Key Takeaways, as raised by community members, including elders and youth 

were as follows: 

- Mental Health – Many individuals addicted to drugs are doing so out of the 

result of trauma. 

- Isolation – Members feeling isolated from the community may not be helped 

as easily, so a focus should be on engaging them in meaningful dialogues. 

- Bylaw Enforcement – Enforcement needs to be done in a way that doesn’t 

prioritize imprisonment or other institutionalization; community would 

prefer more culturally in-tune measures be used wherever possible. 

- Drug Committee – Members were urged and agreed to formation of a 

committee to advise Chief and Council on the steps they’d like to see taken 

to address these problems in the future.  

- Capacity – Calls for more beds at in-community treatment facilities like 

Apatawsuwikuwam, expanded hours for community mental health workers. 

- Continued Discussion – Both community members and Chief and Council 

agreed further discussions on this need to be held with public involvement 

and invitations for more citizens to sit on the drug committee mentioned 

above. 

 



Summary: 

Sakom Polchies led the meeting forward by stating the focus would be on the path 

forward, starting that night and inviting Julia Kennedy Francis to present a brief 

presentation on the implementation of bylaws in Indigenous communities under 

the Indian Act. There were a handful of options on how best to implement these 

bylaws, with Section 81 being the most direct path for bylaw creation, within the 

confines of its subsections A, C, P-P.1, Q and R. These subsections contain the 

framework for implementation of bylaws which were previously limited by 

requiring review by the federal government (Until 2014) but are now largely in the 

domain of First Nations themselves if they have proven support for the motion. 

Due to requirements set forth in Section 86, the band must also publish the bylaws 

online, in the First Nations Gazette or a newspaper or publication with circulation 

on reserve (Community website and newsletter are both sufficient for these 

purposes); hard copies must also be available for citizens who request one at the 

band office. 

TJ Burke was present as legal advisor to Chief and Council on this process and 

provided some clarity regarding the use of Section 85, adding that bylaws 

developed under this subsection are still limited in scope but alterations to the 

framework can be made by individual bands with community consent. 

Sections 30 and 31 were also raised as potential avenues for handling some of the 

undesirable non-citizen visitors to the community. These explicitly allow band 

administration to issue notices of trespass to individuals with the potential for a 

summary conviction resulting in a fine or jail time. 

Following the presentation, the floor was opened for community members to 

provide input. The first to step forward was a youth member calling for compassion 

for individuals struggling with drug addiction and requesting assistance be offered 

before removal. “Focus on cleaning them up, don’t tear them down, build them up 

and help them,” they said. 

Additional input from the young member included suggestions that all of the 

attendees, Chief and Council included, should take a course on naloxone 

administration. Representatives from the Health Centre noted there would be a 

course in the coming days and they can be scheduled as requested. 



 

Another youth raised concerns around the need for improved mental health 

services within the community. A discussion ensued, noting that many of the drug 

addicts within the community are struggling with mental health issues stemming 

from trauma, both lived and intergenerational. Specific calls to avoid criminal 

charges that would lead to imprisonment and institutionalization of members 

dealing with drug use. 

Community members raised concerns around exceptions being made for cannabis 

retailers within the community, noting that cannabis could pose a problem for some 

individuals in recovery or struggling with addiction. Similar sentiments were held 

around alcohol, albeit no major alcohol distribution takes place through known 

businesses in the community. These concerns were noted by Chief and Council for 

discussion later. 

Mental health was raised again throughout the meeting, with members noting that 

there’s often discussion of a focus on mental health but little regard given to it in 

peoples interactions with one another at times. “We don’t talk about it until there’s 

another suicide,” said one member. 

Councillor Evan Sacobie clarified that there’s a potential for experts on indigenous 

recovery to visit. Meeting set up with them in the coming days, with its resulting 

options to be shared to the committee. 

Julia Kennedy Francis urged members engaged in these discussions to make 

recommendations based on what they’d like to see addressed, be it disorderly 

conduct by visitors, public nuisances or drug traffickers directly. 

Conclusion: 

Chief and Council will discuss the results of this meeting, as well as assist in the 

development of a citizen-led drug committee to offer advice in the coming days. 

SMFN Leadership thanks all attendees and will consider their input while moving 

to developing a strategy tailored to the community’s needs. 

The next Chief and Council meeting will be held on October 19, 2021. If citizens 

have input on the above issues or any other concerns, please contact a member of 

Chief and Council or Band Administration by calling the band office or via their 

listed contact information on the community website. 

-XXX-



  



 

 

 

 

 

 

 

 

 

Notice of Fall Cleanup Dates 

 

Fall Cleanup started on September 22, 2021, and runs until October 22, 2021. 

 

Items and debris must be placed curbside and bagged wherever possible. 

Residents are asked to be patient as pickup may not always occur same-day due 

to fluctuating volumes. 

 

 

 

 
 
 
 
 

 

St. Mary’s Retail Sales is now accepting applications for various departments.  

 

Retail positions are part time shift work and require you to be flexible with 

availability. Most positions start at a competitive rate of $12.38 an hour.  

 

If you currently have an application on file with us, please feel free to submit an 

updated application or call to update your contact information.  

 

Applications can be submitted to the Human Resource department in person at 150 

Cliffe St on the 2nd floor Retail sales Administration office or by email to 

janrouse@smfn.ca 
  

mailto:janrouse@smfn.ca


 



 

 



 



 

  



 



 

  



 
 
 
 
 

 

 
ST. MARY’S FIRST NATION 

 
 

WE WANT YOU!! (Ages 14 and older) 

St. Mary’s First Nation, St. Mary’s Retail Sales, St. Mary’s Supermarket, St. 

Mary’s Smoke Shop, Two Nations One Stop, St. Mary’s Gas bar, Wolastoq Wharf, 

Sacred Arts, Earth Medicine, St. Mary’s Veterans Memorial Health Center, St. 

Mary’s Community Public Works, St. Mary’s Entertainment Center, CHSMES/ 

Turtle tots, Gabriel Electric, Wolastoqey Tribal Council, JEDI, Fredericton City 

Police, NB Power, First in Trades, City of Fredericton, PETL 

November 25, 2021; 9:00am to3:00pm  

Maqiyahtimok Center, 7 Wolastoq Way, Fredericton, NB 

www.stmarysfirstnation.com 

Contact: christinacraig30@hotmail.com  

http://www.stmarysfirstnation.com/


 

 

 

St. Mary’s First Nation 
Employment Opportunity 

Emergency Measures Officer (EMO) 
 

 

Position Summary: 
  
Under the general supervision of the St. Mary’s First Nation Director of Operations the St. 

Mary’s First Nation is seeking an additional EMO Officer to assist with community 

Emergency situations. 

 

Qualifications: 
 

1) Minimum Grade 12 
2) College/University Preferred 
3) First Aid/CPR 
4) Microsoft Office Programs 
5) Valid Driver’s License 
6) Available to be on-call 
7) Clean Criminal Record/CP Check 
8) High Level of Confidentiality 
9) Presentation Skills  
10) Excellent Communication Skills both Oral/Written 
11) Will be required to work closely with multiple  
 

 

Applications should be forwarded by no later than October 20th, 2021 @ 4:30pm.  

 

Jan Rouse 

Human Resource Administrator 

150 Cliffe Street (2nd Floor) 

Fredericton, N.B. E3A 0A1  

Fax to (506) 472-6220  

Email janrouse@smfn.ca 

mailto:janrouse@smfn.ca


 

 SEASONAL EMPLOYMENT 

 

SMFN Employment and Training is seeking three (3) individuals, ages 19-35, for 

seasonal employment. 

These individuals should be in good physical shape as you will be walking 

considerable distance and performing labor intensive work (cutting brush, loading 

and carrying cutting equipment). 

We are seeking motivated individuals willing to take any required training and 

works well with others as well as on their own. 

Ideal candidates will have a vehicle or other reliable transportation to and from 

worksite. 

Any previous training/experience with power saws and a valid driver’s license will 

be considered assets. 

Successful applicants will be required to sign a work contract with SMFN 

Employment and Training prior to hiring. 

 

Deadline for application is October 21, 2021 

 

Interested individuals may apply by leaving their name and phone number with 

Band Office Reception at 1 (506)-458-9511 

 

 



 

 


